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Compliance Reports 
EVIDENCE ? 
Accurate? 





Best source of staff information – names / location / work type  
 

 
 

 

Human Resources data 



HR files emailed to the Administrator  
(“currently active” and “terminated”) 

 

Issues! 
• Single person with the ability to upload data monthly 

 
• Network slowness resulting in “Timeouts”  

>>> users not updated  
• Unresolved to date 





• With the aid of Computing Services and Human Resources 
• We started our journey – May 2013 >>> 



Plan A – replicate  
 
Create a simple Excel tool that anyone could use 

• Negate single person 
 

Upload only staff who had changed (16,000 --- < 2,000) 
• Mitigate network slowness and quicker 

Am I new, 
changed or 
resigned? 



Enrol staff into designated courses 
 
 

Executives with HR support across SA Health during 2013 
developed Mandatory Skills Policies (including SALHN) 
 
 
Course enrolments could now be determined by location or pay 
classification >>> compliance could be measured 
• eg Basic Life Support >>> all clinicians but not admin staff 

 



2 employees shared the same employee number! … really 
• reported to HR - now fixed 

 

Staff with multiple employee numbers … common 
   (Each employee number has a separate training account) 

• Reports inaccurate – staff not doing all courses as enrolled 
• Not fair to the person (required to do 2 or more Fire Safety’s) 
• Multiple employee numbers - reduced to one unique Moodle ID 

• Correct course enrolments - different roles linked to one account 

 
 

NOTE: HR use multiple 
systems that were NOT 

designed for Educational 
purposes 



Same person in the HR “active” and “terminated” files 
• Issue related to file creation date by HR 
• “Pending terminations” are created  

 
 

Long location names: too long for Moodle 
    (Campus / Division / Department / Cost Centre) 

• Long names flagged and shortened 



Unique Moodle ID for each user/staff-member 
 
Courses added with standard enrolment rules  

• (Mandatory Skills Policy) 
 

All processing files are saved for auditing processes 
 
All identified changes are logged (can be sent to HR) 
 
Terminated staff are archived not deleted  

• (re-activate if needed; education records preserved) 
 
 



• Easy to use interface with choices 
 





Departmental Reporting Tool for middle (cost centre) managers 



Overall Reporting Tool (Administrators only) 



Course Reporting Tool (Report managers) 



 





Perpetual course = “ongoing compliance reports” 
 

Report Data – send to VetTrack or LARS 
 
 

State-wide access to data 
(Transparent) 






	Right Person �  – Right Course �    – Right Report
	Slide Number 2
	Mandatory and general staff development courses
	Right person – right course – right report
	Website management
	Website Administration
	You’re a risk!
	We can help you with that 
	A “Programmer” was hired
	Plan B (expanded project)
	Issues & Fixes
	Issues & Fixes
	Benefits
	Benefits
	Benefits
	Reports
	Slide Number 17
	Slide Number 18
	Accreditation Progress Reports - site
	Accreditation Progress Reports - Division
	Future
	Right person – right course – right report
	Slide Number 23

